
Return to Work 

Returning to work after 
an injury or illness?

It can be complex: 
get good Union advice.

Contact UNA if you are asked to attend a meeting to discuss 
your return to work.

Any Employee who is returning to work with health-related 
restrictions on what functions they can perform should contact 
their Local and Labour Relations Officer for assistance in the 
process.  The Employers’ duty to accommodate health-related 
restrictions can be complex.

Some Employers do NOT fully inform Employees of their 
rights when returning to work with restrictions.

In any discussion you have with the Employer, or if the 
Employer is contacting you to discuss the restrictions and 
possible positions for placement, it is important to contact UNA 
and  take UNA representation with you to the meeting.

Call your Union for assistance!
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Questions?
Contact your United Nurses of Alberta Representative:

• Provincial Office: (780) 425-1025 or 1 800 252-9394 • Southern Alberta Regional Office: (403) 237-2377 or 1 800 661-1802 • www.una.ab.ca •


